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R E C R U I T M E N T  B R I E F

Laser Scanning Surveyor and Revit Modeller

L E E D S



Founded in January 2007 by business partners Erol Erturan, Richard Parker 
and Matthew Ramsden. Neil Brown joined the company as a Director in 2019 
to lead the Manchester office.

We have a ‘hands-on’ Director led approach to carefully manage progress 
on every job and collaboratively develop solutions with the team which 
maximises value.

We are customer focused and know how to listen well and collaborate with 
clients, stakeholders and third parties, which is why 80% of our work is 
generated from repeat business.

Highly responsive, we employ the best staff who work collaboratively to 
Engineer Better Together using the latest technology to deliver innovative best 
value civil and structural solutions on time. 

Our expert teams focus on delivering high quality customer services and high 
value returns from our offices in Leeds, Sheffield, Manchester and London.

O U R  T E A M

Our Sectors: 

• Commercial 

•  Distribution 

•  Education

•  Energy

• Extra Care

•  Food Processing

• Healthcare

• Hotel & Leisure

•  Listed buildings

• Residential

• Retail 

•  Warehousing

This is an exciting opportunity to join a dynamic, rapidly growing 
and strongly established civil and structural engineering 
consultancy with an excellent reputation for the delivery of 
complex and specialist projects.



• A relevant technical degree/HND in 
surveying or a related discipline, with 
2/3 + years  experience in a similar role

• Knowledge and understanding of the 
principles of Building Information 
Modelling (BIM) and a logical approach 
to problem solving with the initiative 
and determination to complete tasks

• A confident team player with superb 
interpersonal skills

• Reliable and enthusiastic 

• Motivated, collaborative, passionate

• A high level of technical awareness

• Excellent problem-solving skills

• Strong self-management and people 
skills

• A full UK driving licence

• Has own vehicle suitable for supporting 
project logistics

• Qualification relevant to Surveying 
and/or Civil Engineering

• Significant experience in carrying out 
Measured Building surveys, preparing 
accurate 3D models and 2D drawings 
and presenting the results using 
Autodesk Revit

• Experience with Revit, AutoCAD and 
Civil3D

• Experience of working with pointclouds

• Laser Scanning experience

• Topographical surveying experience

• Experience using survey processing 
software such as; N4ce, Faro Scene, 
Autodesk Recap

• Competent use of various survey and 
data capture equipment

• Proven competency in producing 
parametric families within Autodesk 
Revit

• Ability to work effectively alone and as 
part of a team

The Opportunity 
Dynamic and optimistic in their approach, we are looking for an 
ambitious and well rounded Surveyor to work alongside our team 
of Engineers and Technicians.

T H E  P E R S O N S K I L L S  A N D  E X P E R I E N C E



• Production of survey drawings and 3D 
models

• Carrying out land and engineering 
surveys with respect to briefs and 
specifications

• Processing and checking of projects, 
whilst rigorously adhering to, and 
ensuring work is delivered to a high 
standard

• Mentoring of junior team members

• The role will involve regular site and 
office work, travel and sometimes 
overnight stays around the UK

The Role 

O B J E CT I V E S  A N D  K E Y R E S P O N S I B I L I T I E S

We are seeking a Laser Scanning Surveyor and Revit Modeller who 
is experienced in carrying out topographical and measured building 
surveys. 

The chosen Surveyor will ideally have experience in the use of 
Total stations, GNSS, Laser scanners and UAVs along with strong 
knowledge of Faro Scene and N4CE survey processing software.



Why consider this opportunity?

B E N E F I TS 

Our Leeds office is a high quality office 
space in a restored mill situated on the 
historical Farsley Town Street. 

This is an exciting opportunity to join a 
forward thinking company. We are offering 
a competitive salary which is dependent on 
experience. We are also offering a range of 
benefits inclusive of:

• a contributory pension

• healthcare scheme

• electric vehicle scheme

• free on site parking

• paid professional membership fees

• 22 days annual leave (in addition to   
 bank holidays)

• tailored training opportunities 

• opportunities to attend a range of   
 employee social events

• a discretionary profit and performance  
 related annual bonus up to one   
 month’s salary

• £100 birthday bonus

The successful candidate will be working 
with a highly motivated and committed 
team who successfully deliver an 
interesting and broad range of civil and 
structural engineering projects, within 
sectors such as healthcare, education and 
residential. 

We genuinely believe in the benefits of 
providing a pleasant working environment 
where staff are respected, informed and 
given opportunities to better themselves.

Our Social Committee organise and run 
several social events every year. Previous 
events include:

• an American pool tournament

• a bowling tournament

• a Krypton Factor Challenge

• a virtual golf tournament

• a bingo event

• a casino night out

• monthly sponsored pub outings

• Christmas party

Our dedication to valuing and nurturing 
our employees has been recognised by 
Investors In People.

Adept is an Equal Opportunities Employer



Corfton Medical Centre, Ealing

Project brief 
We are providing full design services for the 
conversion of a large existing house into a 
modern medical centre serving the local 
area.

To help conserve the street scene in this 
architecturally interesting location, the 
scheme is meeting stringent planning 
requirements to retain the building’s original 
appearance.

The proposed design retains the important 
front wall whilst enabling the tired, derelict 
elements behind to be demolished.

Client 
OneMedical Group

Location 
Ealing, London

Project value 
£5m

Architect 
QAD Architects

There are considerable 
challenges to face with this 
intricate project.

Our primary objective is 
working out a robust method 
to isolate and protect the front 
wall during the newbuild works. 
We foresee that a substantial 
amount of temporary works 
will be required to securely 
prop-up the façade and retain 
its structural integrity before it 
is carefully tied-in to the new 
building behind. 

Another key consideration is 
the logistics of physically 
accessing this tight, uneven 
site whilst minimising 
disturbance to the quiet 
neighbourhood.

We have undertaken a laser 
point survey of the façade 
in-house, to ensure the whole 
design team has a thorough 
understanding and accurate 
record of the finer details. We 
will work closely with the 
façade retention specialist to 
overcome these challenges 
safely and elegantly.

S U M M A RY

S O LU T I O N

H E A LT H CA R E



Our culture is based on being entirely staff 
and customer focused. We invest in tailor 
made training programmes (apprenticeship 
schemes, degrees, software and technical 
training and sales training) for our staff, to 
help them develop and progress in their 
career. Our team of staff have a wealth 
of experience, talent, skills and industry 
knowledge.

The Social Committee organise a number 
of events every year. The events for 2019 
included an American pool tournament, a 
bowling tournament, a team building weekend 
away, a virtual golf tournament, a bingo event, 
a casino night out and monthly sponsored pub 
outings. 

Our staff have taken part in a number of 
charitable events over the years, to raise 
money for different charities including  
Action Medical Research, Barnados and St 
Vincents:

• Tough Mudder

• Yorkshire 3 Peaks

• York Cycling 100km Route

• Windermere 20 Challenge

All Adept staff are provided with two days 
paid volunteering leave per annum.  A number 
of staff use this to  provide volunteering to 
Lineham Farm Children’s Centre in Leeds to 
help out with improvements to the facilities. 

Adept promotes social responsibility, growing 
our own talent, and promoting engineering 
and construction to young people. 

Adept runs a successful Apprenticeship 
programme, employing students from Leeds 
College of Building and Barnsley College. 
Every year new apprentices are recruited and 
developed, enabling them to learn and thrive.  
We are proud of our ability to support the 
engineers of tomorrow and have employed at 
least one apprentice every year since 2008.

Nine members of our team have come through 
this route, and we continue to support Higher 
Apprenticeships to degree level. Our very first 
apprentice is now a senior engineer, having 
graduated from a university degree funded by 
Adept, and is now running his own complex 
schemes. 
 

Management training is offered through a 
number of professional organisations and 
business mentors who we have developed 
strong relationships with over the years. 
We draw upon their qualified experience 
to reflect on our methods and guide our 
business development strategy forward.

Our continued involvement with the 
Goldmans Sachs 10KSB scheme, gives 
access to a variety of leadership level  
training and development courses.

The Adept Culture and Team
We know that a happy workforce leads to increased morale, productivity 
and efficiency. Our extremely high retention rate and annual appraisal 
feedback demonstrates Adept’s employee satisfaction. 

C U LT U R E  A N D  T E A M A P P R E N T I C E S H I P  S C H E M E

E X E C U T I V E  T R A I N I N G



Adept is an Equal Opportunities Employer

Build your future and become a part of our success 
INTERESTED?

To apply, please send your CV and covering letter to jobs@adeptcsce.com or call 0113 239 4518 if you would like to enquire about the role.


