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Founded in January 2007 by business partners Erol Erturan, Richard 
Parker and Matthew Ramsden. Neil Brown joined the company as a 
Director in 2019.

We have a ‘hands-on’ Director led approach to carefully manage 
progress on every job and collaboratively develop solutions with the 
team which maximises value.

We are customer focused and know how to listen well and collaborate 
with clients, stakeholders and third parties, which is why 80% of our 
work is generated from repeat business.

Highly responsive, we employ the best staff who work colla1boratively 
to Engineer Better Together using the latest technology to deliver 
innovative best value civil and structural solutions on time. 

Our expert teams focus on delivering high quality customer 
services and high value returns from our offices in Leeds, Sheffield, 
Manchester and London.

This is an exciting opportunity to join a dynamic, strongly established 
civil and structural engineering consultancy with an excellent 
reputation for the delivery of complex and specialist projects. 

O U R  T E A M

Our Sectors: 

• Commercial 

•  Distribution 

•  Education

•  Energy

• Extra Care

•  Food Processing

• Healthcare

• Hotel & Leisure

•  Listed buildings

• Residential

• Retail 

•  Warehousing



• Preparation of conceptual schemes

• Feasibility studies 

• Flood Risk Assessments

• Desktop studies, site investigations

• Drainage

• External works and highways for new build and refurbishment projects

• General civil and structural advice

• Structural surveys and reports for existing properties

• Superstructure

• Detailed designs and drawings of foundations 

• Project management and lead consultant services 

• Building Information Modelling (BIM) including providing data rich 3D models

• Laser point cloud surveying

• BIM consultancy, converting laser point cloud to BIM 

Our Services

Our mission is to provide high quality civil and structural engineering 
services to our clients within the construction industry. 
 
Our specialist areas of work include: 



We are a forward thinking, technologically 
advanced company and use the latest 
tools to deliver our projects, resulting in 
increasing productivity, efficiency and 
better service to our customers. Despite 
our extensive experience, we are always 
looking for new and innovative ways to 
improve and develop. Exploring new 
software and processes are part of our 
working day.  Our staff are continually 
encouraged and inspired to implement 
cutting edge solutions. 

Our focus and expertise in BIM is rather 
unique. Having achieved BIM Level 2 
accreditation in 2015 we became the 
first civil and structural engineering 
consultancy in the UK to receive such 
an award. This validated our advanced 
capability in modelling, analysis exchange 
and process maturity beyond compliance 
with UK standards, and we haven’t stopped 
progressing.  

We embrace trust based collaboration and 
recognise that working together creates 
benefits far greater than the sum of its 
parts. Clients, staff and design partners 
have gravitated towards this approach and 
the positives have been numerous. 

Reduced rework, clash detection on 
site, intelligent data exchange, improved 
accuracy and greater transparency are 
just some of the quantifiable benefits we 
continue to share.  

At the end of our projects all parties are 
more knowledgeable, experienced and 
better equipped for the future and we see 
this as a great achievement.  We openly 
share knowledge, models, processes and 
ideas and actively encourage our clients 
and sub-contractors to do the same. 

Adept’s attitude to Digital Innovation has 
been our unique selling point since our early 
days. BIM is integral and fundamental to 
the delivery of all our projects. There are no 
exceptions, it just makes eminent sense.

In practice we go beyond what is 
traditionally seen as BIM for Civil/Structural 
Engineers and routinely deploy our Laser 
Scanner, UAV and VR equipment.  

All of our models are workshared for data 
segregation, most contain analysis data 
and other intelligent features beneficial to 
the digital twin envisaged for the lifecycle 
of the facility. This is our modus operandi.  
Our current interests lie in mesh feature 
recognition from point clouds, LEAN 
processes and practical Virtual Reality.

We are members of Cyber Essentials Plus, 
a government backed cyber certification 
scheme.

For project delivery Adept uses a wide (and 
often changing) array of technical software, 
bespoke solutions and modules.  

We understand that Building Information Modelling (BIM) is key to 
our industry’s shared future. We see this as self evident and have 
modelled our business around this

Digital Innovation



Who are we
Intro copy is at  12pt with a leading of 14pt Benton Book, 
Bold can be used to pull out copy. 

T I T L E  C A P S  O N L Y

www.adeptcsce.co.uk

Our Business Values

Adept is a technology led organisation built around 
collaborative values. 
We work to Engineer Better Together using BIM.

Leaders in quality service and professional development,
Customer focussed, personal and highly responsive.
We know how to listen well and deliver value at every stage.

Excellence

Responsible sourcing of materials and labour.
We look after the environment and consider the carbon 
footprint of our activities.

Sustainable

We seek full collaboration at all levels, working in  
partnership to exceed customer expectations through 
open and honest communication.

Collaboration

We design using the latest technology to deliver better  
results for our customers.  
Committed to BIM and Industry Standards.

Innovation

Understanding our clients requirements and targets is 
important to us. We provide high levels of customer care 
to meet their needs.

Caring



2018 was our most successful year to 
date and we recruited more staff than ever 
before. 

In 2019 we appointed a Director to lead the 
Manchester office and continued to grow 
this team in 2020.

Despite the past challenging year we 
opened a new satelite office in Sheffield 
and continued to recruit whilst working 
from home throughout the COVID19 
pandemic.

2021 will be another exciting year of growth 
and expansion for Adept. In addition to this 
Senior position in Manchester, we plan 
to appoint a Director in London and a new 
Associate in Leeds to support our long-term 
growth strategy. These new leaders will 
become key in sustaining our business 
growth. 

Turnover, profit, overall growth and 
client diversification have been very 
positive over the past few years. In 2018 
for example, our turnover increased 
25.5% in comparison to 2017, staff 
numbers increased by 13% and we won 
a prestigious award from the Institute of 
Structural Engineers. 

The award, the Best Medium Sized 
Structure of 2018 (Yorkshire Regional 
Group – Medium Sized Business), for 
the prestigious £9.5m Rudding Park Spa 
Redevelopment, recognised our holistic 

approach to achieve innovative solutions 
to technical problems in an efficient and 
sustainable manner. 

We also secured our largest project to 
date, an £88m development scheme with 
Henry Boot Construction. The Glass Works 
is a major town centre development in 
Barnsley and is located on a 3.8 hectare 
site around Cheapside. The development 
is very significant for the region and will 
provide 590,000 ft² of entertainment 
facilities inclusive of shops, restaurants 
and a multi-screen cinema.

Our long-term plans include the 
diversification of Adept’s services to include 
project and information management, 
lead consultancy and geo-environmental 
site investigations, including setting up 
associated companies with motivated key 
individuals.

SUSTAINABILITY

We’re committed to sustainability and 
the net zero carbon agenda. During 2020 
we developed tools for calculating the 
embodied carbon from the structural 
materials used on a project. This allows 
us to benchmark designs against the 
Structural Carbon Rating Scheme 
(SCORS) and can inform the design team 
to make decisions regarding the materials 
we use and how these can reduce the 
overall environmental impact of a scheme.

The Growth of Adept
Over the years we have invested a significant amount of time 
and money into the development of our business, BIM and staff 
training. Growth and evolution is key to the success of Adept



The Growth of Adept

Within our industry we are recognised for leading service 
excellence and professional development. This has created a loyal 
client base that continues to grow and diversify 

2018

Adept’s Growth 
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Testimonials 

“The Adept team are very knowledgeable and helped “The Adept team are very knowledgeable and helped 
us to identify an economical solution for the cut and us to identify an economical solution for the cut and 
fill and advised on the complex retaining structures.”fill and advised on the complex retaining structures.”

Louise Marsden, Project Manager, Rochdale Louise Marsden, Project Manager, Rochdale 
Borough HousingBorough Housing

“Adept have consistently demonstrated their ability to 
work with HBC and our partners collaboratively provid-
ing innovative, sustainable and cost effective solutions.”

Tony Shaw, Operations Director  
Henry Boot Construction 

 
“I have always found the team extremely helpful and 
willing to explore solutions that will benefit the designers 
and the client, both in programme and cost terms.“

Andrew Southey, Andrew Southey|Architects Ltd

“ I find it important to have a Director level point of  
contact which speeds up decisions and any resolutions.  
I have consistently found Adept to work in a collaborative, 
honest and professional manner which makes them a 
pleasure to work with.”

David Stanway, David Stanway & Associates

“Adept’s service is unparalleled. Well-staffed at all levels, 
approachable, proactive and responsive on all construction 
schemes and sectors.”

Michael Bickle, Director, Michael Eyres Partnership

“Adept always meet programme deadlines and also allowed 
cost savings to our client at the design stages, without the 
quality being compromised.”

Helen O’Reilly, Associate Architect, Bond Bryan 

“All engineers involved in the project had an excellent 
attitude, were very respectful, understanding and their 
professionalism was exemplary.  
An outstanding advertisement for your company.”

Eamonn Cahill, Senior Project Manager 
Tilbury Douglas

“The team are very proactive, with a mindset to help and 
are willing to do the necessary levels of work to ensure full, 
concise information is provided.  
Staff are friendly and welcoming with a good attitude  
towards a team ethos. It is refreshing and enjoyable to 
know they are part of the team structure for a project.”

James McDermott, Director, KPP Architects

“Adept’s practical and pragmatic approach, together “Adept’s practical and pragmatic approach, together 
with their team ethos ensured that the design  with their team ethos ensured that the design  
developed smoothly and effectively.  developed smoothly and effectively.  
Working in Working in Revit was an invaluable part of the Revit was an invaluable part of the 
design design process in ensuring the team collaborated and process in ensuring the team collaborated and 
developed a successful design”.developed a successful design”.

Pauline Lake, Director, Race CottamPauline Lake, Director, Race Cottam



• Outstanding knowledge and 
understanding of civil and structural 
engineering and design

• A reliable and enthusiastic individual 
with a ‘hands-on’ approach to projects

• An analytical and detailed approach to 
work 

• A confident team player with superb 
interpersonal skills 

• A natural ‘technical leader’ 

• Unquestionable integrity, experience, 
confidence, and the stature to 
effectively address major client needs 
and challenges 

• Detailed knowledge and understanding 
of the principles of Building Information 
Modelling (BIM) 

• A natural troubleshooter who can find 
simple, efficient solutions to identified 
challenges or complications

• A highly motivated and ambitious 
individual with a passion to succeed 
and develop an ambitious team

• Excellent team player and purveyor of 
collaborative behaviours

• Excellent problem-solving skills

• Extremely strong communication, 
presentation and negotiation skills 

• Experience of managing and mentoring 
a team

• The ability to liaise well with 
professionals from other disciplines

• Excellent knowledge of relevant 
software (please refer to our Digital 
Innovation section for further details)

• The ability to work on multiple projects 
simultaneously

• A Bachelor’s Degree in Civil 
Engineering (or equivalent)

• Membership of a Professional (and 
relevant) Institution

• A successful track record of building 
Client relationships

• Five years or more experience working 
at a senior level

• Proven business leader and a 
recognised technical expert within the 
within the UK Development sector

• High degree of competence in project 
management 

The Opportunity 
We have a requirement for an aspiring Senior Civil Infrastructure 
Design Engineer to assist in managing our busy civil infrastructure 
department on a continuing uplift in workload in our Leeds, 
Manchester and London offices

T H E  P E R S O N 
Q U A L I F I C A T I O N S ,  S K I L L S 
A N D  E X P E R I E N C E



The Role 

O B J E C T I V E S  A N D  K E Y  R E S P O N S I B I L I T I E S

The role is office based with visits to construction sites. Joining our 
civil engineering team consisting of nine engineers and technicians, 
you will be involved in detailed design, value engineering, design 
delivery, project management, execution and handover. It is 
anticipated that you will be assisting in the operation and running 
the civil/infrastructure department

• Overall responsibility for delivery of 
projects

• Liaise with Client Project Directors (or 
equivalent) to pre-empt and resolve 
issues 

• Present to Clients and key 
stakeholders in a professional, 
responsive and client focused manner

• Receive project brief and carry out 
briefing of the team members and lead 
on analysing data, development of 
design drawings and report production

• Act as a Project Manager/Director 
as necessary including monitoring 
financial and commercial performance

• Ensure technical content and quality 
of output produced is in line with the 
project brief

• Attend regular Project Progress and 
Client meetings

• Prepare detailed Client briefs or fee 
proposals for Client submission and 
contribute to bids and tenders

• Liaise with current and proposed 
Clients to maintain repeat business 
and generate new business

• Establish strong working relationships 
with all members of the Adept team

• Mentor and support the development 
of staff within your team 



We are offering a competitive salary and 
negotiable share option with a range of 
benefits inclusive of a contributory pension, 
healthcare scheme, tailored training 
opportunities and the opportunity to attend 
a range of employee social events. 

The finer details of the remuneration 
package will be discussed in person, but 
there will be a range of options available  
to suit you. 

Help and support from our Leeds based 
Directors and Associate Directors will be 
available, should you need advice or a 
second opinion. Our leadership team have 
the expertise and experience to help guide 
you through the process.

Adept’s directors are dynamic, personable, 
enthusiastic and respected with a wealth 
of industry experience in project work, 
management and business development.
They have a strong appetite for growth and 
success and are very well equipped to help 
you through the process. 

In 2012 our Managing Director, Erol Erturan, 
attended the Goldman Sachs 10,000 
Small Business Growth Programme. The 
programme was a combination of formal 
learning, mentoring, and peer-to-peer 
support and brought together leaders of 
small businesses from across industry 
sectors to create unique networking and 
peer learning opportunities. 

During the programme Erol developed a 
customised Growth Plan to direct Adept’s 
business strategy and expansion. The 
strategy was later implemented which 
helped the leadership team to facilitate 
Adept’s continued success and growth.

Why consider this opportunity?
This is a unique opportunity, which will allow the right individual 
to build on the existing track record and reputation of Adept. The 
successful individual will play an integral role in the growth and 
development of the business in the imminent future and in the years 
to come.

B E N E F I T S 

Adept is an Equal Opportunities Employer



Our clients 



Industry Recognition and Accreditations  
We are proud of our accreditations which represent industry recognition of our expertise, service delivery and 
exceptional standards.

 BIM Level 2



Investors In People - Silver Accreditation  
Adept Consulting Engineers have achieved an Investors in People Silver accreditation. Here are just some of the comments from the IIP 
Assessor: 

“Adept Consulting Engineers have achieved Silver accreditation which is a higher level 
than the previous V5 Standard accreditation and a significant step up, Investors in People 
expected to award this level to the top five percentile of organisations assessed”

“Adept Consulting Engineers has some great foundations in place with regard to best 
practice and this is commendable for a company of its size. In particular the culture of 
collaboration and professionalism, especially when some of the employees are young, is 
excellent.”

“The company motto ‘Engineering Better Solutions Together’ describes a truly 
collaborative way of working whether that is internally between colleagues or externally 
with stakeholders such as clients or contractors or even the wider community through the 
CSR work undertaken by the organisation.”

“The three directors are held in high regard by employees who have confidence in the business 
being taken in the right direction. There is clarity of vision, purpose and objectives and people 
trust that the leadership team will take the business forward.”

“Innovation as a thought process is regarded as being ‘part of the DNA’ of the business and a
catalyst for change. The business is quick to adopt new technology where ever financially
viable and regards this approach as a necessary part of its growth strategy.”



Our culture is based on being entirely staff 
and customer focused. We invest in tailor 
made training programmes (apprenticeship 
schemes, degrees, software and technical 
training and sales and management training) 
for our staff, to help them develop and 
progress in their career. Our staff have a 
wealth of experience, talent, skills and industry 
knowledge. 

Our staff have taken part in a number of 
charitable events over the years, to raise 
money for different charities including  
Action Medical Research and Barnados:

• Yorkshire 3 Peaks

• York Cycling 100km Route

• Windermere 20 Challenge

A number of staff also provide ‘volunteering 
days’ to Lineham Farm Children’s Centre in 
Leeds (who aim to enhance the lives of local 
children by organising respite breaks and 
holidays) to help out with improvements to 
the facilities. All Adept staff are provided with 
two days paid volunteering leave per annum. 

Adept promotes social responsibility, growing 
our own talent, and promoting engineering 
and construction to young people. 

 
 
 
 
 
 

Adept runs a successful Apprenticeship 
programme, employing students from Leeds 
College of Building and Barnsley College. 
Every year new apprentices are recruited and 
developed, enabling them to learn and thrive.  
 
We are proud of our ability to support the 
engineers of tomorrow and have employed at 
least one apprentice every year since 2008.

Nine members of our team have come through 
this route, and we continue to support Higher 
Apprenticeships to degree level. Our very first 
apprentice is now a senior engineer, having 
graduated from a university degree funded by 
Adept, and is now running his own complex 
scheme.  A number of other Adept apprentices 
are currently studying at university. 
 

Management training is offered through a 
number of professional organisations and 
business mentors who we have developed 
strong relationships with over the years. 
We draw upon their qualified experience 
to reflect on our methods and guide our 
business development strategy forward.

Our continued involvement with the 
Goldmans Sachs 10KSB scheme, gives 
access to a variety of leadership level  
training and development courses.

Culture & Social Value
We know that a happy workforce leads to increased morale, 
productivity and efficiency

C U L T U R E  A N D  T E A M A P P R E N T I C E S H I P  S C H E M E

E X E C U T I V E  T R A I N I N G



 
m: 07976 163 909 
 
t: : 0161 974 0292 
 
e: neil.brown@adeptcsce.com

Build your future and become a part of our success 
INTERESTED?

If you are interested in this opportunity and would like to discuss it further, please contact Neil Brown 

Adept is an Equal Opportunities Employer


